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Human Resources Coordinator

Responsible for coordinating and/or maintaining a number of Human 

Resources programs related to the Flex Benefi ts Program, employee records, 

benefi t plans, vacation, Short-Term Disability Program and banked statutory 

holiday statistics, as well as administering and maintaining hourly salary and 

status on the PCS mainframe, and providing back-up for the Staff salary and 

status. This position administers the Prevue Assessment and JCP testing, 

conducts interviews of job candidates, performs reference checks, completes 

assessment grids and makes recommendations to the Human Resources 

Superintendent and line management to fi ll hourly and staff positions.

The successful candidate will have a University Degree in Administration 

or a two-year College program with fi ve plus years of HR experience. The 

incumbent should possess excellent oral and written skills, have a solid 

knowledge of benefi t programs, have strong computer abilities in Word, Excel 

and PowerPoint, be a self- starter with good written and oral communication 

skills, have analytical abilities and good employee relation skills.

Interested candidates may submit resumes in confi dence by April 11, 2011.

Lionel Dann – Human Resources
PCS Potash – New Brunswick Divisions

PotashCorp would like to thank all who apply; however, only those candidates selected for interviews
will be contacted.

For further information, please visit our
website at www.potashcorp.com.

Sandvik Mining and Construction Region USA and Canada is 

seeking a Service Technician (Labrador or Wabash NL)

Sandvik Mining and Construction is the world’s leading supplier 

of drilling and excavation machinery, equipment and tools for 

mining and construction industries. The qualified candidate will 

be responsible for commissioning, training, troubleshooting 

and maintenance of Sandvik products. This position will report 

to the Service manager in our Val d’Or, Québec facility.

HOW TO APPLY
Qualified candidates should apply no later than April 15, 

2011. Candidates can apply at www.Sandvik.com/career 

to the Technical Service Position (#306815) or fax their 

resume to HRdirect at 1-866-479-2551. Please ensure to 

clearly indicate competition 

#306815 on your resume.

Read about Sandvik

www.sandvik.com

QUALIFICATIONS
The qualified candidate will be a licensed mechanic with the ability 

to read hydraulics/electrical schematics.

The ideal candidate will have a strong mechanical background 

including experience working on mining and construction, mobile 

and/or heavy equipment in the areas of hydraulics, pneumatics, 

and electrical. Experience working with a computer is an asset. 

Bilingualism (English/French) would be an asset.

Sandvik Mining and Construction is an equal opportunity employer. 

We offer an excellent benefits package and a salary proportionate to experience.

SEAFOOD WORKERS (SEASONAL OR PERMANENT)

LOOKING FOR A GREAT JOB?

WE’RE ALWAYS LOOKING FOR GREAT PEOPLE! (especially great Newfoundlanders!)

Paturel International Company is the largest lobster exporter in the world, 

home of the largest live lobster holding facility anywhere, and recognized as the industry 

leader in providing quality seafood products. We have several job openings (seasonal 

and permanent) at our state-of-the-art lobster processing facility in beautiful Deer 

Island, New Brunswick for qualified, competent people in the following positions:

 LOBSTER GRADER AND PACKER

 LOBSTER MEAT PROCESSOR

 GENERAL LABOURER

WE PROVIDE … Seasonal and permanent opportunities,

  Highly competitive wage rates,

  Full-time hours,

  A great group of people to work with,

  An opportunity to grow with an industry leader,

INTERESTED? CONTACT:

  Jody Cline, Human Resources Manager

  Paturel International Company

  Deer Island, NB, E5V 1G6

  Email: jcline@myseafood.com

  Phone: 506-747-1888, Ext. 709

  Fax:  506-747-2337

TRICAN WELL SERVICE LTD. is one of Canada’s 
fastest growing well service companies, providing a 
comprehensive array of specialized products, equipment 
and services utilized in drilling, completion, stimulation 
and reworking of oil and gas wells in the Canadian 
and International marketplace. At Trican, we base our 
recruitment practises on the belief that a company’s 
greatest asset is its people. 

Trican provides services in Fracturing, Cementing, 
Acidizing, Coiled Tubing, Nitrogen and related services 
in our field bases ranging from Fort Nelson, British 
Columbia to Estevan, Saskatchewan.

A valid Class 1 required as well as prior experience 
in the above pressure pumping operations. Class 3 
and selected Class 5 licenses will be accepted. 

positions available.

Trican offers a dynamic work environment and a 

in person to any of Trican’s field bases or forward your 
resume and references, in confidence to:

WE ARE CURRENTLY HIRING:

Trican Well Service Ltd.

Clarke Road Transport Inc is pleased to announce a 
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A great contract has gotten even better!

MacGillivray Fuels is an established, locally owned and 
operated fuel supply and service company. We are aggressively 
looking for the right person to add to our team to help us grow 
into the future.

"e following Full time position is now available in the 
Antigonish area:Gas Technician 

 Applicants must have a Gas Tech I or II registered license 
and experience in the gas industry.
 "ey must be willing to perform all necessary duties in 
the propane service #eld, such as residential appliance and 
commercial equipment installation.
 Neatness and Preparedness is key in the job, as well the 
applicant must be highly organized and have the ability to pay 
close attention to detail. 

Applicants can apply for the position in the following ways:

Email résumé to: nathan@macgillivrayfuels.ca
Mail or drop o% to: 35 Adam Street, Antigonish, N.S. B2G 2G1
Fax to: 1-902-863-2848
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Strait Regional School Board
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Non-Teaching Support 
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MEMBER OF

ENGLAND
PAVING & CONTRACTING LTD.

EMPLOYMENT OPPORTUNITIES

An Antigonish based infrastructure company 

is looking to fill the following positions:
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Please send résumé to:
1648 Addington Forks
Antigonish B2G 2K8

Fax: 863-2137

Email: brian@englandpaving.com
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Employment Opportunities
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by Heather MacAdam

heathermacadam@thecasket.ca

An Antigonish idea is in the 

running to win a Pepsi Refresh 

Project grant.

 The idea to bring together 

200 inspiring youth in Atlantic 

Canada was submitted by the 

St. F.X. Enterprise Development 

Centre. It’s now in the running 

for $10,000.  

 In less than a year, the Pepsi 

Refresh Project grant program 

has awarded more than $800,000 

to fund more than 40 great ideas 

promoting positive social change 

across Canada. Now entering its 

fifth cycle, online voting for the 

next round of  ideas is open and 

another $200,000 is up for grabs.  

 Past grant recipients include 

a 12-year-old boy who is building 

a playground for kids in a remote 

community, a student who is 

taking a stand by creating an 

anti-bullying documentary and a 

high school that offered the rare 

treat of  a video dance party for 

its special needs students. 

M e l i s s a  M a c M a s t e r, 

youth entrepreneurship co-

ordinator for XEDC, said she 

heard about the Pepsi Refresh 

Project on television, adding 

she thought it would be a great 

fit for the Atlantic Canada Youth 

Entrepreneurship Summit.

“I just saw a commercial,” she 

said. “This was at the beginnings 

stages of  the development for 

the youth summit when we were 

looking for financial support to 

make it happen.”

MacMaster said she filled out 

an application and submitted it. 

The Atlantic Canada Youth 

Entrepreneurship Summit will 

be held at St. F.X. from May 

13 to 15. This inaugural youth 

summit will bring together 200 

inspiring youth entrepreneurs, 

innovators, change makers and 

emerging leaders from age 15 

to 29 from across the Atlantic 

Provinces. 

“[The summit will provide 

an opportunity] to really talk 

about issues around youth out 

migration in our coastal and 

rural communities as well as 

how to make entrepreneurship 

more accessible to youth,” 

MacMaster said. 

 The summit will provide 

youth a chance to exchange 

ideas and strategies on how to 

create a culture of  innovative 

entrepreneurship and will 

provide youth a chance to build 

provincial networks of  support 

and develop partnerships.

 MacMaster said participants 

will have the option to follow 

four different learning streams: 

linking entrepreneurship to 

long-term economic growth; 

strengthening entrepreneurial 

skills; leadership development; 

and social and innovative 

entrepreneurship.

 There has been a lot of  youth 

interest so far from each of  the 

four provinces, she said, adding 

there will be 90 youth accepted 

from Nova Scotia, 50 from New 

Brunswick, 40 from P.E.I. and 20 

from Newfoundland. 

 “We have a lot of  bursary 

applications available for any 

youth that want to attend,” 

MacMaster said. “They can just 

go to our website.”

 MacMaster said she thought 

the Atlantic Canada Youth 

Entrepreneurship Summit was 

a good fit for the Pepsi Refresh 

Project grant program because 

one of  the categories is for 

education.

 “That’s where I saw the fit 

with the summit and the Pepsi 

Challenge and I just thought it 

would be a great way to get some 

extra money to support this 

great opportunity and initiative. 

Also to spread awareness about 

the summit itself.”

 Those interested have until 

April 30 to vote for the Atlantic 

Canada Youth Entrepreneurship 

Summit for the Pepsi Refresh 

Challenge. The top 10 ideas that 

receive the most votes win. A 

person can vote once each day. 

 Those interested can visit 

www.refresheverything.ca or 

www.xedc.ca.

Melissa MacMaster, youth entrepreneurship co-ordinator for XEDC, 

submitted the Atlantic Canada Youth Entrepreneurship Summit for 

the Pepsi Refresh Project grant. The summit is now in the running for 

$10,000 and the winner is decided by public votes. The public can 

vote for the summit until April 30. (File photo)

A refreshing project


